(K@ 3.3 DUTY TO WARN

When a person receiving services, a member of their immediate family or any other credible person
communicates to an employee a threat of violence against a reasonably identifiable victim or victims you
must contact a member of management immediately and inform them of what has been communicated so
that action is taken to protect the potential victim or victims.

All LADD employees are responsible for taking action to warn and protect reasonably identifiable victims
when a threat of harm is made using the steps outlined in the Duty to Warn Policy.

Click Here to View the Duty to Warn Policy- located in the CEP
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https://newladddirectory.laddinc.net/wp-content/uploads/COMPLIANCE-ETHICS-PROGRAM/09.%20Communication/9.7%20Duty%20to%20Warn%20Policy.pdf?_t=1744063640

