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LADD will maintain and conduct all practices relating to recruitment, hiring, discipline, and other terms 
and conditions of employment in a manner which does not discriminate on the basis of race, color, 
religion, national origin, age, sex, sexual orientation, gender expression, handicap, marital status, height, 
weight, genetics, veteran status, or any other basis prohibited by statute.  
 
LADD will not discriminate against people with disabilities in regard to any employment practices or 
terms, conditions, and privileges of employment. This prohibition covers all aspects of the employment 
process; including: application, testing, hiring, assignment, evaluation, disciplinary actions, promotion, 
medical examinations, training, separation, compensation, leave, benefits, or any other term, condition or 
privilege of employment. 
 
Click Here to View the Equal Employment Opportunity Policy 

 

 
 

 

 

 

 

 

 

 

13.6 EQUAL EMPLOYMENT OPPORTUNITY 

https://newladddirectory.laddinc.net/wp-content/uploads/Ladd%20Policies/PERSONNEL%20%26%20EMPLOYMENT/EQUAL%20EMPLOYMENT%20OPPORTUNITY.pdf?_t=1732103135

